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Progress Report on Implementation of the Measures 
Recommended in the Report of the Task Force on IT Manpower

Purpose


This paper updates Members on the progress of implementing the measures recommended in the Report of the Task Force on IT Manpower to address the IT manpower needs in Hong Kong.

Background

2.

To sustain Hong Kong’s future development as a leading player in the information economy and a premier digital city in the globally connected world, it is important to build up a skilled and competent IT workforce that meets the demand of the market.

3.

The Task Force on IT Manpower (Task Force) has examined the situation in Hong Kong and elsewhere, and has published a report in July 2001 which sets out a package of immediate and longer term measures to address the IT manpower needs in Hong Kong.
Progress of the measures recommended by the Task Force on IT Manpower 
4.
We have undertaken to brief Members on the progress in the implementation of the measures recommended by the Task Force.  A summary of the progress made is at the Annex for Members’ consideration.  
Presentation
5.
Members are requested to note the implementation progress made as set out in the paper.  We will continue to report progress to Members.

Information Technology and Broadcasting Bureau
December 2001
Progress of Implementing Immediate and Longer Term Measures
as Recommended in the Report of the IT Manpower Task Force

	Measures
	Progress

	1. Implement the scheme to admit Mainland IT professionals
	The scheme was launched in June 2001.  As at 30 November, 246 applications have been received, out of which 154 (over 62%) were IT applications.  A total of 97 applications were approved, out of which 63 (about 65%) were IT professionals.  The monthly remuneration of about 90% of the successful IT applicants ranges from below $20 000 to $40 000.  The remaining cases involve monthly remuneration from $40 000 to below $100 000.  About 65% of the successful IT applicants have Bachelor degree or equivalent and relevant experience.  About 35% have Master or Doctoral degree.

	2. Streamline the admission regime for overseas IT professionals
	The Immigration Department has streamlined its procedures for processing applications for work permits by overseas IT professionals. 99% of the applications can be processed within two weeks.  From January to October 2001, 892 applications from IT professionals were received, out of which 642 (about 72%) were approved.  Bodies like the Indian Chamber of Commerce have confirmed that the current procedures are sufficiently user-friendly.

	3. Expand post-secondary programme
	In response to the Government’s policy initiative to expand access to higher education, post-secondary institutions have provided 7,000 self-financing places this academic year.  Of these, about 600 are in IT-related disciplines for Form 5 and Form 7 school leavers.

	4. Encourage world-renowned private IT training institutions to operate in Hong Kong
	HKU SPACE signed a contract with the world-renowned National Institute of Information Technology (NIIT) of India in end September for the provision of NIIT courses in Hong Kong.  Depending on market needs, the programmes offered could include full-time study, career courses, short technology courses or short end user curriculum.  We have consulted on behalf of SPACE the Members of the IT Manpower Task Force on what courses should be offered which could best meet the manpower needs in Hong Kong.  It is expected that the NIIT courses would be rolled out in early 2002.

	5. Develop professional IT talent in the Cyberport
	A total of 7 proposals of the academic plan, comprising a corporate school and an internship programme, have been received.  We are in discussion with one of the proposers with a view to formulating a detailed plan.  An announcement is expected to be made soon.

	6. Accredit IT skills below degree level
	Since its establishment in July 2001, the IT Skill Assessment Centre of the Vocational Training Council has received 1,381 applications up to 5 December 2001.  Among them, 588 applicants had undergone the tests offered by the Centre.  478 tests were marked with 113 (24%) passes.

Since the launch of the International Computer Driving Licence Programme by the HK Computer Society in May 2001, a total of 1,430 Skills Cards and 55 Licences have already been issued.  It is expected that 1,795 tests will be conducted by the end of the first quarter of 2002.

	7. Encourage Hong Kong and Mainland talent overseas to work here
	We have started the programme in November 2001 to attract Hong Kong students studying IT abroad to return to work in Hong Kong.  ITBB representative has visited Hong Kong students in the Stanford University in Silicon Valley, and the University of British Columbia and Simon Fraser University in Vancouver in November to update the students on the IT development in Hong Kong and to encourage them to return to work in Hong Kong after graduation.  The response from the students was very enthusiastic and they were keen to know the IT development and job market situation in Hong Kong.  

While we could not quantify the results of these visits, we consider them useful and should be enhanced.  We will make it a standing arrangement for ITBB officers to visit, during their overseas trips where feasible, Hong Kong IT students in cities covered in the trips where there is a considerable number of such students in these cities (e.g. Boston, Silicon Valley, London, Toronto, Vancouver, Beijing, Sydney, etc.)  For the students visited, we will keep in touch with them by sending updated information about IT development in Hong Kong to the web sites of the student bodies.  The Economic & Trade Offices will also help the students obtain information about the IT job market in Hong Kong.   

In this connection, we have also produced a short video to introduce IT development and job situation in IT field in Hong Kong to facilitate the discussion with the students.

	8. Intensify exchange / internship programme with emphasis on IT and improve the standard of English through immersion
	We have explored with some international IT and telecommunications companies and bodies the possibility of sponsoring the proposed exchange/internship programmes.    An internship programme is also being explored under Item 5 above.
The Indian Chamber of Commerce Hong Kong is planning to sponsor Indians and local people in Hong Kong to undertake IT courses and internship programmes in India.  We have liaised with the Chamber and will facilitate its work in this area.

We expect that some pilot schemes could be rolled out in 2002.

	9. Collaborate with the industry to provide professional IT training for secondary students
	We have collaborated with the industry in launching three pilot schemes this summer to provide professional IT training for secondary students.  In respect of the scheme to provide professional IT training for secondary school teachers and students through the “train the trainer” approach, about 280 teachers and 4 000 students from 87 secondary schools have already benefited.   Microsoft, Sun Microsystems and Hewlett Packard supported the scheme and had together made a sponsorship of $3 million in value by providing training to teachers, software for participating schools and course materials for teachers and students.   

We will launch another round of professional training for secondary students in end 2001/ early 2002.  These programmes include training on Windows 2000, Windows XP and Visual Basic provided by Microsoft, CCNA Networking Basics by Cisco/HKU SPACE, Adobe Web Publishing by Adobe/PCCW, and A+ and Network+ by CompTIA/Infocan/PSINet.  A total of over 200 teachers and about 5,000 students are expected to participate in this programme.

	10. Enhance output of university graduates in IT and related disciplines and increase IT content in both IT and non-IT disciplines
	Many different programmes on IT and IT-related disciplines are now offered by UGC-funded institutions.  The institutions also offer choices of different IT courses for students of non-IT disciplines.  These institutions will continue with the momentum to enhance IT content in both their IT and non-IT related curricula.

	11. Promote and accept credit transfer / exemption in universities for IT-related disciplines
	The UGC, in consultation with the eight UGC-funded institutions, is exploring the feasibility of a credit unit accumulation and transfer system for all disciplines.

	12. Explore the feasibility of establishing a community IT college; Set up corporate schools in IT field in collaboration with the industry 
	Non-profit making education institutions may apply for an interest free loan from the Government to offer self-financing, full-time and accredited programmes leading to sub-degree or above qualifications.  Students who are under 25 and do not already possess sub-degree or above qualifications are eligible to apply for funding support under the student financial assistance schemes to study the above programmes.  

A corporate school proposal is being explored under Item 5 above.

















