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Hong Kong shoul dliankensti oan anhu latpipr oach wi th sh

measures, focusing on both supply andsswalsi.ty.
The Government Hopapl (i seReywotr t2 of the Task For c
on measures to enhance the supply of quality

These include i mmedi ate measures to meet the
younagl eents and enhance their | T capability; an
with tertiary institutions and other concerne
develop a skilled I'T workforce for the future

These are the findings ofwedrmhewliaclk W@&s cseetbnup
| ast year to advise the Government on measur es
Hong Kong.

The Task Force, chaired by Secretary for | nfc
Mrs Carrie Yau, compr itshees IrTe pirnedsuesnttrayt,i veenp | oofy er
bodi es, i ndustry associations, education and
rel evant Government departments.

Theeport noted that | T workers were requirec
i n al most eveecrtyorotohfert hse economy as wel | in tr

This has |l ed to a shortfall thatwhabh bAerceanei m

gl obal defi cit-roefl a5t0e0d, JOoOb sl Tt hat i s forecast t
by 2002 and demandumpmpalyyolby sagsimuch as 20 per ¢
it said.

I n Hong Kong, a survey by the Vocational Tr a
as at March 2000, over 61, 000epatsednwowd&r ene HQ
The survey foeecamsmbetrhat Ih personnel would i nc

of whom around 55 per cent should be at degre



Al so, in the Report on Manpower Projection ta
It was revealed that tHRAepevemalnlelde mamad nfgo Koln g
an average annual growth rate of 11. 8 %.

These figures, representing an average addi
112,000 I'T personnel annually, illustrate that
and | ongem measures to address the shortage o

Re ponrott ed .

Recognizing the i mportance of developing |IT
been investing substantially at all | evydasr of
stat egy "I nformation technology for Learning I
and secondary schools in 1998 to drive the de
strategy involves a <capital i nvest ment of $ 3
expenditure$®50 omielrl i on. I n the tertiary se
i ntroduced various I T curricula at degree | ev
the I'T infrastructure in campus. Local wvocat.i
bodies also providafe laT wti dai mMizmg eaet |Isewhbel t 0 s u:
devel opment of Hong Kong's economy. There 1s
professional educat-l ongohebdfnfog. |l i fe

The Repdrtd t hat some | ocal universemnt s etsorleaw
basic I T knowl edge. The successful compl et i
requirement for graduati on. Similar arrangem
facto, the international | anguage for | T and t
mmde it compul sory for their students to take
corresponding tests in their studies.

The Task Force recommends in the Report a pa

I T manpower needs:

(a) I mmedi ate measur es:

* | rmpelnet t he scheme to admit Mainland | T prof e
* Streamline the admission regime for oversea
* Expandepostary programme.

* Encour agenwwnkd private I T training institut

* I mpl emenetmiacn palcaand i n t he Cyberport to develc



* Accredit I T skills below degree | evel
* Encourage Hong Kong and Mainland talent ove

(b) Nurture | ocal young talent s:

* |l ntensify exchange/internsé&i pn@in@grianmpme vwei t
standard of English through i mmersi on

* Coll aborate with the industry to provide pr

student s.

(c) Longer term measures to be explored:

* Enhance output of universidydgsedphtessi andT
I T content in bbiThdl3capti nesn.

* Promote and accept credit transf err elxetmpd i
di sciplines.

* Set up corporate schools in I'T field in col

* Expl or esitbhiel ifteya of establishing a community

Some of these recommendations have already be

With thendig#fti mate of an annual additional
(with 55% at degree |l evel or @amoeep| @ydead s s mf
takuep rate of I T work, the bulk of the annual
or above should be able to be met by the estim
from |l ocal wuniversities in I'T andandeleated dinsc
wor kf or c-e efl art eldT wor k. For the remaining gap,
means | i ke admission of Mainland or overseas
overseas returning to Hong Kong. Ha welv @ rn, tthhe
mar ket is very dynamic and we will closely moni
of the i mplementation of the wvartbesRmpastures

As for the annual increase of 5 000 bel ow de
to be met by the 3 000 studegteegrcaduaesngnflt @n
di sciplines and entering -ratatedewwokktacbeyta
remai ning gap, it could be Dbridged -sdconodar yl
progr,ammeational training, employee retrainin

educatifrbe.Report concluded that i f Hong Kong i S



digital city in the information economy, it mt

economowt d . I n this regard, a pool of skilled

t enabl e Hong Kong to enhance its overall comp
The I nformation Technology and Broadcasti ng

Legislatcvke Cotiarmati on Technology and Broadc

of the Report in July. The full copy sofwetblsa tRee

at www.info.gov. hk/itbb. The Report has al so

trade and ondasisptions, chambers of commer ce

consul ates, etc. to keep them abredHsnhgoKonihge I

can also be obtained at various District Offi ce

over seas t hrsouegcho nvoammiicouand trade offices to pe

i nterest about the I T manpower situation in H
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