Stanley Sum (Associate Director):
I think IT has become a very important part in all sectors. Acquiring IT knowledge or
even pursuing a career in the IT industry is very important to both career and personal
development.
Angel Mok (Manager):
In fact, we can leverage on IT to help our clients. During IT consultation, not only
can we help our clients solve their problems, we can also help them plan their business
prospects in the next three to five years.
Ryan Lee (Assistant Manager):
In fact, every job has a very tight schedule in our working environment. It would be
ideal if we could help our clients sort out different issues every day. Apart from that,
when discussing a project with our clients, our colleagues may wish to introduce new
elements or new technologies into their business operations and to explore if they are
feasible. At this time, our IT team will try to understand the operational environment
of the companies in order to evaluate the feasibility of introducing new technologies
and discuss how we could achieve the best results.
Carrie Wu (IT Support Specialist):
In our IT world, nothing is insoluble theoretically. However, many colleagues tend to
back off when coming across something new. As long as we can identify the reason
and source of the problems, and try to find out the solutions one by one, I believe no
problems are insoluble.
Stanley Sum (Associate Director):
I think the most important thing is to sustain our curiosity and open-mindedness. IT
is actually a fast-changing industry. By keeping this mindset, we could make sure that
we are able to keep pace with the trend and have a better career development in the
industry.
Angel Mok (Manager):
I think the IT industry is very exciting because new technologies are emerging every
day. As long as you are passionate and open to new ideas, it is in fact quite enjoyable
to work in the IT industry.
James O’Callaghan (Partner, KPMG Advisory (Hong Kong) Limited):
I think the future of the world is actually IT and technology. Within KPMG, we have

a variety of different career paths for technology (graduates).

Internally we can get

people to help us support our digital centres and our innovation centres. And our
frontline staff, from an IT consulting perspective, (we) help companies (to develop).
So honestly the career path for those people is from fresh graduate all the way up to
partner.
“IT – You Study, We Hire!”

